Job Description

Job Title Research & Insight Manager (Durham and Sunderland)

£30,126 — £34,760 per annum (Level 2)
The role is 1.0 FTE Until March 2027.

However, it may be extended subject to future funding.

Responsible to Strategic Lead for Research and Insight (Level 4)

Key External Partners Local Authority; local Voluntary, Community, Faith and Social
Enterprise (VCFSE) organisations; Police and Crime
Commissioners Violence Reduction Unit; Health (including
Integrated Care Board (ICB) and Primary Care Networks; other
Active Partnerships and Place Partnership teams; Sport England
and other partners’ insight feams.

Purpose

To identify, collect, digest and summarise complex data and insight from a number of
sources, and effectively communicate insight and learning to a wide range of internal
and external stakeholders to support our place-based work in Durham and Sunderland.

To contribute to the gathering, assessment and reporting of information and learning
which will contribute towards improving the planning, delivery and evaluation of sport
and physical activity for communities facing inequalities across Durham and Sunderland.

Key Themes & Responsibilities

1. Manage the undertaking of quantitative and qualitative research and evaluation of
Rise's place-based partnership programme in Durham and Sunderland o inform
future planning and investment decisions, demonstrating impact and building an
evidence base.

2. Work closely with other Rise Research and Insight Managers for Place to support
shared learning and insight.

3. Identify gaps in existing insight and take the lead in addressing these gaps where
appropriate.

4. Manage the planning and conducting of research with groups/communities and
residents to gather and interpret data and learning in order to produce reports for
other team members and/or our partners/stakeholders.
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5.

. Where necessary, provide training and workshops on the theories, principles and

. Provide leadership and advocacy in relation to the ongoing development and

. To attend training and development opportunities relevant to the post and/or self-

. To engage with the NELP to understand the conceptual framework and all the key

14.

Collate and interpret insight relevant to identified places, which are the focus of
our place-based work, and target groups involved in Rise's place based
partnership programme to support and evidence our work and ensure the team
are up to date and are using this insight in their day-to-day work.

Evaluate and articulate the difference that the place parthership work is making to
the system in which it operates within the context of physical activity levels, as well as
economic, health, social, educational and other relevant indicators in the locality
and the wider region.

Utilise a range of insight resources to gather and interpret data to produce reports
and mapping for Rise and our partners/stakeholders and identify current key issues or
future trends/needs to inform future planning and investment decisions.

Utilise appropriate software to display research and insight information in a visually
appealing and easily digestible format.

Collaborate and engage with the National Evaluation and Learning Partner (NELP -
https://evaluatingcomplexity.org) and other Research and Insight teams across
other place partnerships in England to share best practice and drive organisational
improvement in this area.

methods of research and insight for internal and external audiences.

utilisation of the place partnership local Monitoring, Evaluation and Learning
Framework and Theory of Change Model across the internal team and local
partners.

development objectives.

components, for example, Theory of Change Models, local evaluation and learning
frameworks, and the nine conditions for tackling inequalities in physical activity etfc.

Any other duties as required which are commensurate with the grade and
remuneration of the post.

Number of Reports

Direct Reports: O



https://evaluatingcomplexity.org/
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Indirect Reports: O

Practical Requirements

The post holder must:

e Always Operate firmly within the charity’s Behaviour Framework.

e Be aleading advocate for the benefits that physical activity and sport can play in
developing communities and individuals.

e Ensure compliance with Rise’s internal procedures and all legal requirements.
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